Tell me about yourself 
Skills and Qualities 
Experience and Education 


Achievements in life 


Type of person 


| am disciplined person who is keen to the rules and guidelines. | am also flexible and adaptable 
depending on the business needs. | believe | have sufficient skills and qualities for the role, | am also a 
fast learner and is always willing to learn new things, specially here in AML. | have excellent 
communication skills, both spoken and written. In my previous role, | was praised by my manager for my 
efficiency without sacrificing the work quality. Working in this role requires the ability to collaborate 
with others, to make sound judgements based on facts and evidence, to demonstrate critical thinking 
and integrity. If you hire me in position, | will adhere to all regulatory and compliance protocols and 
ensure that | am updated to relevant communications, so that you continually see a positive 
contribution to your team. 


1. What would you like to change and improve in the current process of FDO and how? 


2. Why should we not hire you? 
You should not hire me if you are looking for someone who does only the bare minimum for 
the role. You should not hire me if you want someone that doesn’t embrace change with a 
positive mindset. You should not hire me if you want someone who is not committed and 
passionate in what they do, and certainly you should not hire me if you want a person who 
is not open to ideas of others and hates the idea of team collaboration. 


3. Why should you hire me? 
You should hire me because | have the passion, commitment, and skills to come into the 
role and have an immediate and positive impact. 


You should hire me because | need little supervision in my work. |am a problem solver and a 
fast learner. | can utilize my all my available resources for me to overcome challenges. 


4. Give difficult situations in FDO. 
5. Why did you apply and why not a promotion? 


